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This Code of Conduct details the behaviours, standards and practices required by all Mountaineering Scotland board members, staff, coaches, volunteers, officials, members, athletes, participants, and clubs.
All concerns about breach of this Code of Conduct will be taken seriously and responded to in line with Mountaineering Scotland procedures for responding to a concern about an adult's conduct.
This code of conduct can be used in line with any pre-existing codes of conduct that are role specific. The list below is not exhaustive.
	Expected Conduct

	· Treat all individuals with kindness, dignity, and respect, regardless of their age, background, disability, gender, race, religion, or sexual orientation.
· Ensure equal opportunities for all individuals, irrespective of their abilities or disabilities, and actively promote diversity and inclusion within the sporting environment.
· Demonstrate fairness, honesty, and integrity in all aspects of [sporting] activities and always uphold the principles of fair play.
· Take proactive measures to ensure the physical and emotional safety of all individuals.
· Obtain clear and informed consent before engaging in any physical contact. Respect personal boundaries and avoid any behaviour that may be perceived as intrusive or inappropriate.
· Maintain strict confidentiality regarding personal information shared by all individuals unless disclosure is necessary to protect their safety and wellbeing or is required by law.
· Ensure full knowledge of how and where to report any concerns about your own or other adults’ wellbeing or protection in sport. 
· Report any concern about observing an adult’s unacceptable conduct.
· Commit to ongoing learning and understanding on keeping our sports environment safe and looking after everyone’s wellbeing and protection in our activities.




	Unacceptable Conduct

	· Abuse or Harassment
· Engaging in any form of physical, emotional, verbal, or sexual abuse, harassment, bullying or intimidation. 
· Using any position of power imbalance to control, abuse, harass or harm others.
· Discrimination
· Discriminating against individuals based on any protected characteristics outlined in the Equalities Act 2010.
· Exploitation
· Exploiting the vulnerability or dependency of another adult for personal gain or advantage, including through financial, emotional, or other forms of manipulation.
· Invasion of Privacy
· Violating the privacy rights of any individual, such as by unauthorised use or disclosure of personal information or intrusive monitoring.
· Irresponsible Behaviour 
· Engaging in irresponsible conduct, such as substance abuse, or any behaviour that brings discredit or undermines the integrity to Mountaineering Scotland or affiliated clubs.
· Negligence
· Failing to take reasonable steps to prevent harm or injury to any individual, or disregarding their wellbeing and safety, constitutes negligence.
· Violation of Human Rights
· Any action that violates the fundamental human rights of an individual, including their right to freedom from discrimination, exploitation, or harm.



I have read and agree to abide by this Code of Conduct.
I understand that any breach of this Code of Conduct, depending on the seriousness, could lead to disciplinary action ranging from the need to attend further training to a sanction such as a lifetime ban from Mountaineering Scotland or an affiliated club.
I have also read and agreed to abide by the Adult Wellbeing and Protection in Sport policy and procedures.
Name: 								Signed:					
Date: 							 
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